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Unfortunately, the current state of workplace professional development leaves a lot to 

be desired. Fifty-nine percent of employees say they received no workplace training, 

and most of their skills were self-taught. In comparison, only 29 percent of employees 

are “very satisfied” with their current career advancement opportunities. Although this 

is a worrying trend, it provides an opportunity for organizations with high-quality 

professional development programs to stand out in a crowded marketplace. 
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The good news is that employees crave professional development opportunities. 

Seventy-four percent of people are willing to learn new skills or retrain to remain 

employable. Plus, 87 percent of millennials believe L&D in the workplace is important. 

What’s more, 76 percent of employees want opportunities for career growth. The 

message is clear: employees want professional development opportunities, so it is your 

job to offer them engaging, relevant, and timely learning. 
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opportunities. In fact, 59 percent of employees say they already invest in their own 
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Other potential methods to motivate your employees to invest in their professional 

development include formalizing your L&D strategy, conducting regular performance 

reviews, incentivizing employee development, personalizing training programs, offering 

mentorship opportunities, and fostering a culture of career advancement and upward 

mobility. 
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